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About This Report

About the Survey

Chief Executive Group improves the performance of CEOs, senior executives and public-company 
directors, helping you grow your companies, build your communities and strengthen society. In the 
course of our best practices, benchmarking and qualitative research, we regularly survey 
thousands of top executives to provide insights to business decision-makers.

MacKay CEO Forums is the highest impact, least time intensive and most diverse peer learning 
organization for over 1000 CEOs, Executives and Business Owners in Canada.

In August 2024, we surveyed Canadian CEOs in partnership with MacKay CEO Forums, with 297 
CEOs participating. This report presents the findings.

To receive future research insights and/or subscribe to our complimentary newsletters, visit us at 
https://chiefexecutive.net/chief-executive-enewsletter-signup/.

If you have inquiries about the data or methodology, please contact 
Research@ChiefExecutiveGroup.com.

Chief Executive Group
105 West Park Drive, Suite 400
Brentwood, TN 37027
ChiefExecutiveGroup.com 

MacKay CEO Forums
MacKayCEOForums.com

https://chiefexecutive.net/chief-executive-enewsletter-signup/
https://www.chiefexecutivegroup.com/
http://mackayceoforums.com/
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Key Findings

Optimistic… with a caveat

} Canadian CEOs aren’t feeling very confident in the current business environment across 
Canada, rating business conditions on average a mere 5.9 on a scale where 1 is Poor and 10 is 
Excellent.

} Continued high interest rates and cost of capital, declining productivity, government spending 
and the persistent challenges pertaining to finding and retaining talent are just some of the 
main challenges they say are affecting their ability to grow—and even survive.

} But when asked about their outlook for the next 12 months, nearly half said they expect it will 
get better—forecasting conditions will improve to 6.3 out of 10—a 6 percent improvement in 
business conditions compared to today.

} Similarly, their optimism for improving conditions into 2025 include slowing inflation and 
expected rate cuts, which they hope will reignite demand, as well as a potential change in 
Ottawa in the next election that many said would hopefully better support businesses.

} The data shows significant variances by region, with Atlantic provinces being most pessimistic 
about the future—rating their outlook 4.4/10—while CEOs operating across BC and the 
Prairies gave a rating of 6.4 and 6.5 out of 10, respectively, when asked about 2025.



Canada CEO Survey
Core Index
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Current Conditions

} Canadian CEOs rate 
current business 
environment 5.9 out of 
10, on a scale where 1 is 
Poor and 10 is Excellent.

} Continued high interest 
rates and cost of capital, 
declining productivity, 
government spending 
and the persistent 
challenges pertaining to 
finding and retaining 
talent are just some of 
the main challenges they 
say are affecting their 
ability to grow—and even 
survive.
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12-Month Outlook

} When asked about their outlook for the next 12 months, 42 percent said they expect it 
will get better—forecasting conditions will improve to 6.3 out of 10—a 6 percent 
improvement in business conditions compared to today.

} Their optimism for improving conditions into 2025 include slowing inflation and 
expected rate cuts, which they hope will reignite demand, as well as a potential change 
in Ottawa in the next election that many said would hopefully better support businesses.
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Variances in Outlook by Region

} The data shows significant variances in 12-month forecasts by region:

} CEOs in the Atlantic provinces are the most pessimistic about the future—rating their outlook 4.4/10.

} CEOs operating in BC and the Prairies were the most optimistic, with a rating of 6.4 and 6.5 out of 10.
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Variances in Outlook by Sector

} The data also shows variances by sector:
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Variances in Outlook by Ownership Types

} And by ownership types:
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Profit & Revenue Forecasts

} Overall, 71 percent of the CEOs participating in the survey said that despite challenging 
conditions, they still expect to increase revenue over the next 12 months.

} 63 percent say the same about their profits.
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Capex & Hiring Forecasts

} When it comes to hiring and deploying cash, 46 percent said they plan to add to their 
workforce in the coming year, and 49 percent expecting to increase capital expenditures 
during that time. 

} For both measures, the majority of those forecasting increases say it will be by less than 
10 percent.



Priorities & Challenges
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Top of Mind
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Priorities for the Next 12 Months
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Potential Roadblocks Ahead
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Policy Views

} When asked specifically about the federal, provincial or local policies that are either 
hurting or helping businesses, more than three-quarters (79 percent) said taxes were the 
top detractor to growth for Canadian companies.

} Environmental regulations (58 percent), immigration (55 percent) and 
labour/employment regulations (52 percent) rounded out the top four items hurting 
Canadian businesses



Who We Surveyed 
 and What They Do
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Respondents by Company Revenue
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Respondents by Industry
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Respondents by Province
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Respondents by Ownership Type
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